	Job title:
	Finance Manager Projects – Corporate Finance

	Line manager:
	Head of Corporate Finance

	Grade (if applicable):
	1

	Direct reports:
	None
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	Role purpose:

	
Peabody is meeting the challenges of today’s housing landscape with energy, ambition, and a sharp commercial focus. As part of our forward-thinking strategy, we’re unlocking the full potential of our existing assets and making smart, impactful decisions about how we deploy them.

We’re looking for a driven and insightful Project Lead to manage high-profile, complex initiatives that shape the future of our asset portfolio. This is a unique opportunity to work across the business, influence strategic decision-making, and deliver tangible results.

What you’ll be doing:

· Lead projects to negotiate Headleases on some of Peabody’s key estates involving financial modelling, options appraisal, making strategic recommendations and working on face-to-face negotiations.  Commissioning input from consultants and lawyers as and when appropriate. You’ll brief senior leadership—including the CFO and Executive Directors—on risks, opportunities, and outcomes. 	Comment by Anthony Marriott: Face to face negotiation?
· Business partner high profile areas of work, you will be responsible for the budgeting process and key financial processes relating to a number of alternative funding projects which focus on making best use of Peabody’s non-core assets. Challenging the business to budget effectively and operate efficiently 	Comment by Anthony Marriott: Do we need to explain what alternative funding projects are? Briefly?
· Collaborate across teams, including working with central finance, asset management, governance and operational teams. Building strong relationships and leveraging internal and external expertise to gather insights, ensuring proposals are fit for purpose, and driving their implementation once agreed and ensuring the end result is in line with Peabody’s Better Together agenda.  	Comment by Anthony Marriott: Can we make this more specific about whom they are collaborating with? And get some reference to better together in there?
· Matrix-manage support staff, coordinating efforts and aligning priorities to meet ambitious goals. There is an opportunity to line manage if desired. 


	Key results:

· Develop and deliver a robust project plan to improve lease arrangements and leading the successful implementation of that plan.	Comment by Anthony Marriott: Is there something about successfully negotiating some lease transactions rather than just having a plan?
· Developing financial modelling to feed into options analysis and influence negotiating positions. 
· Conduct thorough options appraisals for assets, integrating external consultancy input where needed, and ensuring successful delivery post board approval.
· Lead additional corporate finance projects as capacity allows, contributing to Peabody’s strategic growth and operational excellence.


	Success metrics:
· Producing high-quality analysis and committee papers that inform key decisions at board level.   
· Delivering options appraisals, securing board approval, enacting agreement and ensuring seamless handover to business as usual.
· Throughout this process ensuring all relevant parts of the business understand and are signed up to the implications for their teams of Peabodys negotiating position and are bought into the end result.
· Launching and driving a lease management improvement project, coordinating input from teams including repairs, homeownership, insurance, and data quality. 
· Identifying and implementing process improvements that enhance efficiency and clarity across the business.
· To carry out any other duties and to deputise for the Head of Corporate Finance as required. To carry out other corporate finance tasks as required. 
· Ensure regulatory standards from the RSH and/or other external bodies are conformed with, and Peabody’s internal policies are adhered to.	Comment by Anthony Marriott: Do you mean the RSH? Or do you mean the FCA? Or both?


	About you:

You will bring:

· Proven ability to take complex financial information and provide insight and analysis to senior management to help them may robust strategic decisions. Experience of development finance and financial modelling would be an advantage. 
· A passion for project management, driving improvements, delivery and strategic problem-solving.	Comment by Anthony Marriott: Subject to what we said overleaf, do we want to see if they have any commercial/negotiation capability/experience to bring.?
· Ability to work independently, exercising good initiative and judgement; including the ability to develop business networks, working collaboratively across Finance and the Business to become a trusted source of financial expertise and information. 
· Proven time management and prioritisation skills, with the ability to work under pressure to meet deadlines and targets.
· Experience working with external advisors in legal, accounting, and tax domains.
· A track record of process redesign and improvement.
· Strong board reporting skills and the ability to distil complex information into clear, actionable insights.
· A commitment to maintaining an up to date understanding of the relevant housing and accounting standards and regulations. A broader commitment to ongoing professional development. 

You will have:

· CCAB qualified accountant 
· Qualifications in project management highly desirable
· Commercial negotiation experience highly desirable 
· Exceptional stakeholder management and communication skills.
· Proven experience in managing complex projects with precision and agility.
· Comfort working in uncertain environments—able to adapt, build consensus, and manage expectations.
· A knack for process design, documentation, and training.








Classification:  Confidential
Classification:  Confidential
	Version Date:
	
	Signed off by:
	



image1.png
3% Peabody




